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Maryland Gained 3,900 Jobs and Unemployment Rate 
Decreased to 4.6% in March 

 
The U.S. Department of Labor’s Bureau of Labor Statistics (BLS) released state jobs and unemployment data. 

According to the preliminary survey data, Maryland gained 3,900 jobs and the unemployment rate decreased to 

4.6% in March. This is the lowest unemployment rate since the beginning of the COVID-19 pandemic. 

The Leisure and Hospitality sector experienced the most growth with an increase of 2,900 jobs; Mining, Logging, and 

Construction (1,800); Trade, Transportation, and Utilities (900). 

Other sectors that experienced growth include: Education and Health Services (600); Professional and Business 

Services (400). 

Sectors that experienced a decline last month include: Other Services (500); Manufacturing (400); and the Financial 

Activities sector (300). 

Since the beginning of 2022, Maryland has gained 18,300 jobs. 
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Local Area Unemployment Statistics by Select Cities 
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Baltimore-Based Royal Farms Hiring 2,000 Workers for Mid-Atlantic 

Store Openings 

According to the Baltimore Sun, Baltimore-based Royal Farms plans to hire 

more than 2,000 workers to staff new stores opening in the mid-Atlantic. The 

convenience store chain, known for its fried chicken, runs more than 240 stores 

in Maryland, Delaware, Virginia, Pennsylvania and New Jersey.  

[Read  https://www.baltimoresun.com/business/bs-bz-royal-farms-hiring-2000-workers-20220419-ekjvvfikcfe5xjtrpucfozgity-

story.html] 

 

 

 

Niagara Bottling Plans New Manufacturing Facility at Tradepoint 

Atlantic, Creating 90 New Jobs 

According to WBALTV, another new manufacturing facility is coming to 

Tradepoint Atlantic, this time to house national beverage maker Niagara Bottling 

LLC. The 600,000-square-foot facility will be constructed by Niagara and is 

expected to open at the Baltimore County global logistics hub next spring.  

[Read  https://www.wbaltv.com/article/niagara-bottling-tradepoint-atlantic/39693481#] 

 

 

 

Governor Hogan Breaks Ground On First-Ever Comprehensive Cancer 

Center   

MD Governor Larry Hogan today broke ground on the first-ever comprehensive cancer 

center in Prince George's County, which is part of a new Maryland Cancer Moonshot 

Initiative to expand and accelerate cancer detection, screening, and prevention. 

[Read  https://governor.maryland.gov/2022/04/07/maryland-cancer-moonshot-governor-hogan-breaks-

ground-on-first-ever-comprehensive-cancer-center-in-prince-georges-county/] 
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Nonagricultural payroll employment: Employment data referring to persons on establishment payrolls 

who receive pay for any part of the pay period that includes the 12th of the month. Persons are counted 

at their place of work rather than at their place of residence; those appearing on more than one payroll 

are counted on each payroll. Establishments are classified in an industry on the basis of their principal 

product or activity in accordance with the most recent North American Industry Classification System 

Manual.  

Civilian labor force: All persons 16 years and over in the civilian noninstitutional population classified as 

either employed or unemployed.  

Employed persons: All persons who, during the reference week (the week including the 12th day of the 

month), (a) did any work as paid employees, worked in their own business or profession or on their own 

farm, or worked 15 hours or more as unpaid workers in an enterprise operated by a member of their 

family, or (b) were not working but who had jobs from which they were temporarily absent because of 

vacation, illness, bad weather, childcare problems, maternity or paternity leave, labor management 

dispute job training, or other family or personal reasons, whether or not they were paid for the time off or 

were seeking other jobs. Each employed person is counted only once, even if he or she holds more than 

one job. 

Unemployed persons: All persons who had no employment during the reference week, were available 

for work, except for temporary illness, and had made specific efforts to find employment some time 

during the 4-week period ending with the reference week. Persons who were waiting to be recalled to a 

job from which they had been laid off need not have been looking for work to be classified as 

unemployed. 

Unemployment rate: The ratio of unemployed to the civilian labor force expressed as a percent. 

Seasonal adjustment: A statistical technique that eliminates the influences of weather, holidays, the 

opening and closing of schools, and other recurring seasonal events from economic time series. This 

permits easier observation and analysis of cyclical, trend, and other nonseasonal movements in the data.  

 

For additional labor market information definitions, go to 

www.labor.maryland.gov/lmi/glossary.shtml. 

 

For supplementary data and job search information, please visit the Maryland Workforce Exchange. 

 

*LAUS and CES data is prepared and produced in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics*  

Glossary of Terms 
 

Glossary of Terms 

http://www.labor.maryland.gov/lmi/glossary.shtml
https://mwejobs.maryland.gov/vosnet/Default.aspx
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The Monthly Labor Review provides workforce and labor market information and is funded by a 

grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The 

Monthly Labor Review is published monthly by the Division of Workforce Development and 

Adult Learning Office of Workforce Information and Performance and does not necessarily 

reflect the official position of the U.S. Department of Labor. The U.S. Department of Labor 

makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to 

such information, including any information on linked sites and including, but not limited to, 

accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued 

availability, or ownership. This product is copyrighted by the Maryland Department of Labor.  

Internal use by an organization and/or personal use by an individual for non-commercial purposes 

is permissible. All other uses require the prior authorization of the Maryland Department of 

Labor. 
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