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PREFACE

The organization of the United States Army is founded on mission. The organization

evolves based on need and resources available. The structure of the Army has changed

significantly since 1989 and continues to change. That change is proceeding in a

manner that will ensure a current go-to-war capability while the Army transitions to a

power projection force for the 1990’s and the 21st century.

This document describes the types of units and organizations within the Army and

focuses on the interrelationships and integration among all elements of the Army

necessary for the Army to accomplish its role as an element of the total military force

of the United States. The Army is individuals formed into teams. The Army is soldiers

in uniform, civilian employees, and family members. Uniformed members of the Armed

Forces are on active duty and in reserve duty status. Reserve Component soldiers form

our Army National Guard and Army Reserve. Our nation’s President and appointed

civilian leaders exercise authority over the Army and give it guidance and direction.

Missions that the Army receives from those officials are executed under uniformed

leadership. The Army is supported by industry and community infrastructure. This is

A m e r i c a ’ s  A r m y  -  a  s t r a t e g i c  l a n d  c o m b a t  f o r c e  c a p a b l e  o f  d e l i v e r i n g  D e c i s i v e
Victory.
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H i s t o r y .  T h i s  p u b l i c a t i o n  h a s  b e e n
reorganized to make it compatible with the
A r m y  e l e c t r o n i c  p u b l i s h i n g  d a t a b a s e .  N o
content has been changed.
Summary. The Army is a unique struc-
ture of organizations focused on one goal:
fighting and winning our nation’s wars.
The Army is one component of the armed
forces of the United States. Its expertise is
s u s t a i n e d  l a n d  c o m b a t  a n d  o p e r a t i o n s
other than war. All organizations of the
A r m y  p e r f o r m  c e r t a i n  r o l e s ,  f u n c t i o n s ,

and missions. The front line Unified Com-
mand organizations are the high visibility
mission executing units. Their success is
dependent on proficient, timely, and re-
s p o n s i v e  e x e c u t i o n  o f  f u n c t i o n s  b y  t h e
combat developers and trainers; materiel
developers and sustainers; and those who
focus on command, control, communica-
tions, and intelligence activities. No one
organization or group of organizations can
be successful without the others. Intrinsic
to each organization are the active and
r e s e r v e  s o l d i e r s ,  c i v i l i a n s ,  a n d  l e a d e r s
who make up uniformed service members
and their Department of the Army civilian
peers. Equally important is the infrastruc-
ture support required by the Army and
p r o v i d e d  b y  f a m i l y  m e m b e r s ,  i n d u s t r i a l
suppliers, and communities. Today’s all
volunteer Army is proven in battle, read-
j u s t i n g  t o  n e w  r e q u i r e m e n t s ,  m a n a g i n g
available resources, and focused on evolv-
ing tomorrow’s Decisive Victory Force.
Applicability. Not Applicable.
Proponent and exception authority.
The proponent agency for this pamphlet is
the Office of the Deputy Chief of Staff

for Operations and Plans. The 184th Indi-
v i d u a l  M o b i l i z a t i o n  A u g m e n t a t i o n  D e -
t a c h m e n t  ( A c q u i s i t i o n  a n d  L o g i s t i c s )
Redstone Arsenal, Alabama, several IMA
members of the ODCSOPS, and the Pub-
lic Affairs Office personnel from through-
o u t  t h e  A r m y  c o o p e r a t e d  i n  t h e
production of this publication.

Suggested Improvements. Users are
i n v i t e d  t o  s e n d  i n f o r m a t i o n ,  c o m m e n t s ,
and suggested improvements on DA Form
2023 (Recommended Changes to Publica-
tions and Blank Forms) direct to Head-
q u a r t e r s ,  D e p a r t m e n t  o f  t h e  A r m y ,
C D C S O P S ,  A T T N :  C A M O - O D O ,  4 0 0
Army Pentagon, Washington, DC 20310-
0400.

D i s t r i b u t i o n .  T o  b e  d i s t r i b u t e d  i n  a c -
cordance with DA Form 12-09-E, block
5434, requirements for DA Pam 10-1, in-
tended for command levels A, B, C, D,
and E for Active Army, Army National
Guard and U.S. Army Reserve.
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Chapter 1
INTRODUCTION

1–1. Purpose and Objective:
a. This pamphlet provides detailed information and comprehensive reference on the Organization of the United

States Army.

b. The organization of the Army and the organizations within the Army are predicated on the Roles prescribed to
the Army and the Missions and Functions to be carried out or executed by the organizations within the Army.

c. The U.S. Army’s primary role is to be an element of deterrence; but, should hostilities arise, the U.S. Army will
be the sustained land combat force that achieves decisive victory and maintains America’s security. The United States
National Security strategy is being revised to ensure achievement of national political, economic, and security goals. In
response, the military force structure of the Army is being reshaped, redeployed, realigned, and reinvented to ensure
the versatility and flexibility to accomplish a wide spectrum of missions. This pamphlet brings perspective to these
changes.

d. For those familiar with the U.S. Army, this pamphlet serves as a reference for understanding the changes that
have been accomplished, those changes taking place in Fiscal Years 1993-1994, and the realigned force that will be
achieved during the restructuring process by Fiscal Year 1995. For those learning about the U.S. Army and for those
decision-makers of the executive and legislative branches of the U.S. Government and their staff specialists, this
pamphlet provides insight into the relationships and integration among the various organizations of the Army. This
pamphlet explains each organization’s contributions to the overall objective of projecting and sustaining a well trained
and equipped combatant force in joint and multinational military operations and operations other than war (OOTW).
Appendices are provided as tutorials on grade structure, branches, and Army units. Geographical references are also
provided on Active and National Guard Divisions and on Army installations. This pamphlet examines the Army’s role,
Army leadership initiatives, and organizational responsibilities and challenges. The Pamphlet concludes with specific
examples of Army organizational interrelationships for achieving a sustained Strategic Land Combat Force —
Capable of Decisive Victory!

1–2. ARMY ROLES, MISSIONS, and FUNCTIONS
a. Army organizations execute Functions (specific responsibilities) to provide organized, trained, and equipped land

forces to perform the Army’s Roles (as prescribed by law) as elements of combatant commands. Missions are assigned
to the Commanders-in-Chief of combatant commands by the Secretary of Defense in accordance with the Unified
Command Plan and the National Military Strategy. This strategy is built upon the four foundations of Strategic
Deterrence and Defense, Forward Presence, Crisis Response, and Reconstitution.

b. The Army components of the unified combatant commands, along with Navy, Air Force, and Marine Corps
elements, execute the military operations in peacetime, in periods of conflict, and in war. Military operations to wage
war and operations other than war are required to accomplish missions assigned to our forward presence forces and
crises response forces.
Note. See Appendix C for Definitions.
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Figure 1-1. Army Organizations Execute Specific Functions and Assigned Missions

1–3. MILITARY OPERATIONS
Military Operations may range from support to counter-drug operations to general or global warfare. Those operations
routinely carried out at home and abroad in a peacetime environment focus on improving the social, economic, and
political fabric of our nation and other nations, thereby promoting peace. When regional conflicts arise, operations
other than war (OOTW), sometimes involving combat operations, focus on quickly resolving the crisis, thus deterring
escalation to war. Although the purpose of the Army remains to win our nation’s wars, preparations for war ensure our
abilities in operations other than war. Successful OOTW can deter war. However, should deterrence fail, OOTW which
begin during peacetime, such as humanitarian assistance, may be conducted simultaneously and in the same theater of
operations where conflicts are being fought or war is being waged.
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Figure 1-2. Military Operations

1–4. CHANGING NATIONAL MILITARY STRATEGY
a. The President’s National Security Strategy sets forth national security goals designed to ensure economic

stability, territorial security, freedom, and democracy for all citizens. A National Military Strategy prepared by the
Chairman of the Joint Chiefs of Staff in coordination with the service Chiefs of Staff and the Commanders-in-Chief
(CINCs) of the unified commands is then defined to account for changing world events. Our current assessment cites
four dangers facing the nation: proliferation of weapons of mass destruction; regional, ethnic, and religious conflicts;
stability of democratic reform in former Soviet Union, Eastern Europe, Latin America, and elsewhere; and achievement
of national security interest, and those of our allies, in a way that adequately incorporates economic concerns.
Considering these dangers, our National Military Strategy has evolved from that of “containment” to that of “engage-
ment,” “partnership,” and “prevention.” The Army is a substantial contributor to the National Military Strategy in that
it provides land forces for:

Warfighting Deterrence Small Scale Operations
b. To ensure the Army’s fulfillment of its role in this National Military Strategy, the Secretary of the Army and the

Army Chief of Staff established a vision for the Army on its journey to the 21st century. Six imperatives guide the
Army in management of change while ensuring continuity and growth.
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Figure 1-3. A changing National Military Strategy

1–5. FORCE GENERATION PROCESS
The Army is continually evaluating its evolving needs in doctrine, training, leader development, organizational
structure, materiel and sustainment, and soldier systems. Managing that change requires an integrated effort across all
organizations in the Army: headquarters, production and sustaining base, and combat elements. The force generation
process is driven by threat assessments and combatant commands’ requirements as cross-leveled by the joint staff. In
response to OSD Defense Planning Guidance, prioritization of Army requirements are articulated in the President’s
defense budget submission to Congress. Congressional appropriations then determine the level of resources to acquire
and train personnel and to acquire and sustain materiel needed by Army components of the combatant commands. The
Army’s six imperatives focus the force generation process and are the products of the process necessary to ensure
capability for Decisive Victory.
Note. See Appendix D, The Army’s Six Imperatives.
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Figure 1-4. Force Generation Process

1–6. INTERRELATIONSHIPS of ARMY ORGANIZATIONS
The Army consists of two major portions. The first is the Army Headquarters and those organizations which produce
and sustain the second portion, i.e.: the deployable operating forces which are assigned as Army components to the
U.S. Unified Combatant Commands. The production and sustaining base organizations and the Army Headquarters are
responsible for recruiting, training, equipping and maintaining, organizing, mobilizing/demobilizing and administering
those forces to be provided to the warfighting CINCs. The organizations of the Army can be grouped according to
functions: combat development and training; materiel development and sustainment; command, control, commu-
nications and intelligence organizations; and warfighting. Included in the command, control, communications and
intelligence organizations are headquarters elements of the Army and seven special functions, Major Army Commands
(MACOMs), which may also perform some of the other three functions. The Army is restructuring to maintain
continuity of purpose while managing change and growing in capability to meet the Force 2000 objectives. Descrip-
tions of the four functional groupings of organizations follows and section 6 summarizes examples of several new tools
and initiatives that enhance the force generation process and promote readiness.
Note. See Appendix E, Groupings of Army Organizations.
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Figure 1-5. Interrelationships of Army Organizations

Chapter 2
COMMAND, CONTROL, COMMUNICATIONS, and INTELLIGENCE ORGANIZATIONS

2–1. Department of the Army Structure
a. The Secretary of the Army is responsible to the Secretary of Defense for organizing, training, and equipping a

strategic land combat Army force. The Secretary of Defense reports to the Commander-in-Chief of the United States
Armed Forces, the President of the United States. The Department of the Army Structure is diagramed below. The
highlighted portions of the diagram are subsequently summarized - the Assistant Secretaries, Deputy Chiefs of Staff,
and the seven specialized MACOMs.

b. The Headquarters of the Department of the Army is organized with a Secretariat which manages the business of
the Army. The five Assistant Secretary functions are presented on pages 15-19.

c. The Chief of Staff of the Army is the Secretary’s principal military advisor responsible for planning, developing,
executing, reviewing, and analyzing Army programs. The four Deputy Chiefs of Staff elements and one Assistant
Chief of Staff are presented on pages 20-24.

d. The remaining elements of the Department of the Army that provide broad command, control, communications,
and intelligence (C3|) functions are seven specific major Army commands (MACOMs) headquartered in the
continental United States (CONUS) presented on pages 25-33.

e. Four additional Army Commands with unique personnel roles for the Army are presented on pages 34-38. They
are the Army Recruiting Command, the Total Army Personnel Command, the United States Military Academy,
and the U.S. Army Cadet Command.
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Figure 2-1. Department of the Army Structure

Figure 2-2. Assistant Secretary of the Army (Civil Works) ASA (CW))
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Figure 2-3. Assistant Secretary of the Army (Financial Management) (ASA (FM))

Figure 2-4. Assistant Secretary of the Army (Installations, Logistics, and Environment) (ASA (ILE))
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Figure 2-5. Assistant Secretary of the Army (Manpower and Reserve Affairs) (ASA (MRA))

Figure 2-6. Assistant Secretary of the Army (Research, Development, and Acquisition) (ASA (RDA))
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Figure 2-7. Deputy Chief of Staff for Operations (DCSOPS)

Figure 2-8. Deputy Chief of Staff for Personnel (DCSPER)
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Figure 2-9. Deputy Chief of Staff for Logistics (DCSLOG)

Figure 2-10. Deputy Chief of Staff for Intelligence (DCSINT)
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Figure 2-11. Assistant Chief of Staff for Installation Management (ACSIM)

2–2. SPECIALIZED MAJOR ARMY COMMANDS in the CONTINENTAL UNITED STATES
Major Army Commands that provide a broad spectrum of functions to the entire Army and perform wartime, conflict,
and peacetime missions have been grouped in this section for reference only. Their roles, missions, and functions focus
o n  c o m m a n d ,  c o n t r o l ,  c o m m u n i c a t i o n s ,  a n d  i n t e l l i g e n c e  b u t  a l s o  i n c l u d e  s i g n i f i c a n t  r e s p o n s i b i l i t i e s  a s  C o m b a t
Developers and Trainers, and Materiel Developers and Sustainers. These Major Army Commands are not major
elements of U.S. Unified Commands but may have various size subordinate units, detachments, and activities distrib-
uted throughout the Army and the U.S. Unified Commands not only in the Continental United States (CONUS) but
also worldwide.
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Figure 2-12. Major Army Command Structure in the Continental United States with Specialized Functions and Missions

Figure 2-13. U.S. Army Corps of Engineers (USACE)
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Figure 2-14. U.S. Army Criminal Investigation Command (USACIDC)

Figure 2-15. U.S. Army Medical Command (USAMEDCOM)
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Figure 2-16. U.S. Army Intelligence and Security Command (USAINSCOM)

Figure 2-17. U.S. Army Information Systems Command (USAISC)
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Figure 2-18. U.S. Army Military District of Washington (USAMDW)

Figure 2-19. U.S. Army Space and Strategic Defense Command (USASSDC)
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2–3. OTHER SPECIALIZED COMMANDS
Four Army Commands, not classified as Major Army Commands, require explanation of their specialized personnel
roles and missions in the Total Army—America’s Army.

a. The U.S. Army Recruiting Command (USAREC) is a field-operating agency reporting to the Deputy Chief of
Staff for Personnel (DCSPER). USAREC is organized into brigades and battalions throughout the United States and
recruiting offices in every community. The recruiting sergeants are the front line soldiers that recruit and process
quality young men and women for the all-volunteer Army.

b. The U.S. Total Army Personnel Command (PERSCOM) is a field-operating agency reporting to the DCSPER.
PERSCOM assists DCSPER in developing policy and programs governing personnel management. PERSCOM is the
day-to-day personnel manager for Army civilian employees and all active duty personnel. The exceptions are Chaplain
and Judge Advocate General Corps Officers who are managed by their Chiefs on the Army Staff.

c. The U.S. Military Academy is a field-operating agency reporting to the Chief of Staff of the Army. The Academy
is commanded by a Lieutenant General, and the Corps of Cadets is organized into a brigade of four regiments of three
battalions. Each battalion consists of three companies.

d. The U.S. Army Cadet Command is a field-operating agency reporting to both the Commander TRADOC and the
DCSPER. Cadet Command is organized into ROTC regions, brigades and battalions throughout the United States. The
Cadet Command operates senior ROTC programs affiliated with approximately 1,200 colleges and universities and
accounts for about 70% of all second lieutenants commissioned each year. Army ROTC also supports over 1,200
Junior ROTC (JROTC) citizenship programs in high schools worldwide.

Figure 2-20. U.S. Army Recruiting Command (USAREC)
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Figure 2-21. U.S. Total Army Personnel Command (PERSCOM)

Figure 2-22. United States Military Academy (USMA)
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Figure 2-23. U.S. Army Cadet Command

Chapter 3
COMBATANT WARFIGHTING UNITS

3–1. U.S. Unified Commands and Army Components
Currently nine United States Unified Combatant Commands exist. Their missions are assigned by the Secretary of
Defense with the advice and counsel of the Chairman of the Joint Chiefs of Staff.

a. Most Unified Commands consist of Army, Navy, Air Force, and Marine Corps components.
b. Each of the seven highlighted organizations on the facing page is a Major Army Command assigned as the Army

component of its respective Unified Command.
(1) The Third U.S. Army is an element of Forces Command as well as being the Army component of the U.S.

Central Command.
(2) The U.S. Army Space Command is an element of the U.S. Army Space and Strategic Defense Command as well

as being the Army component of the U.S. Space Command. All these Army units are trained and equipped for
combatant warfighting missions --- they may also be assigned operations other than war during peace and periods of
conflict.

c. The specific missions and organizational structure of each are presented in the following nine subsections.
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Figure 3-1. U.S. Unified Commands and Army Components

Figure 3-2. U.S. Army Europe and seventh U.S. Army(USAREUR)
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Figure 3-3. U.S. Army South (USARSO)

Figure 3-4. U.S. Army Pacific (USARPAC)
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Figure 3-5. Eighth U.S. Army (EUSA)

Figure 3-6. U.S. Army Forces Command (USAFORSCOM)
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Figure 3-7. U.S. Atlantic Command and USA Forces Command

Figure 3-8. CONUS Corps
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Figure 3-9. CONUS Armies

Figure 3-10. U.S. Army Reserve Command (USARC)
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Figure 3-11. Army National Guard (ARNG)

Figure 3-12. Third U.S. Army and U.S. Army Central Command (USARCENT)
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Figure 3-13. U.S. Army Space Command (USARSPACE)

Figure 3-14. U.S. Army Special Operations Command (USASOC)
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Figure 3-15. U.S. Army Military Traffic Management Command (MTMC)

Chapter 4
COMBAT REQUIREMENTS DEVELOPERS, and TRAINERS

4–1. Training and Doctrine
The warfighting units of the Combatant Unified Commands require doctrine for strategic, operational, and tactical
warfare and operations other than war. The units must then train to ensure success, using the appropriate doctrine,
tactics, techniques, and procedures. Many elements of the Army have specific combat development and training
responsibilities, and they all are integrated by the Army’s principal combat developer.

a. That individual is the Commander of the Training and Doctrine Command (TRADOC), who has responsibility to
guide and coordinate the Army’s total combat development effort.

b. Combat requirements development is based on warfighting concepts and doctrine. It includes organizational and
force structure design, equipment, and sustainment systems and is interwoven with the training of soldiers. TRADOC’s
responsibilities encompass joint coordination of doctrine; combat arms, combat support, and combat service support
disciplines; tactics, techniques, and procedure definition; analysis of Army capabilities; and training. Training and
leader development spans from ROTC in high schools and colleges to battle command for brigade and division
commanders and their staffs.

c. This section explains the organizations of the U.S. Army that focus combat development and training to ensure
success on the battlefield.
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Figure 4-1. U.S. Army Training and Doctrine Command (USATRADOC)

Figure 4-2. U.S. Army Training and Doctrine Command (USATRADOC)—Continued
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4–2. COMBAT TRAINING CENTERS (CTCs)
a. Without question, the Army’s Combat Training Centers are one of the most important elements in training our

Army for tomorrow’s battlefield. Combat training centers are practice fields where units from the Total Army can hone
combat skills against a welltrained and equipped Opposing Force (OPFOR). Combat Training Centers include the
National Training Center (NTC) at Fort Irwin, CA; the Combat Maneuver Training Center (CIVITC) at Hohen-
fels, Germany; the Joint Readiness Training Center (JRTC) at Fort Polk, LA; and the Battle Command Training
Center (BCTC) at Fort Leavenworth, KS.

b. The NTC and the CMTC pit armored forces against OPFOR armored units in mid and high-intensity battles. The
JRTC training is conducted along the same principles as NTC and CIVITC with the difference being that the
participants are generally light infantry and Special Operations Forces (SOF).

c. The BCTC is a high-technology computer simulation designed to train corps and division-level commanders and
their staffs. This approach enables training without the expenditure of fuel and ammunition and the corresponding
environmental damage.

d. Additionally, JRTC and CMTC have developed operations other than war scenarios which focus on various peace
enforcement tasks. These tasks include operating with governmental and non-governmental organizations, manning
check points with soldiers from foreign nations, and interacting with noncombatants on the battlefield.

Figure 4-3. Combat Training Center explore the entire spectrum of military operations to meet today’s and tomorrow’s
contingency operations requirements

Chapter 5
MATERIEL DEVELOPERS and SUSTAINERS

5–1. Research, Development and Acquisition of Materiel
This section explains the organizations of the Army that focus on materiel development, acquisition, and sustainment to
ensure that accurate, sophisticated, and affordable weapon systems are at the right place at the right time.

a. The U.S. Army Materiel Command is the Army’s lead command for technology generation and application,
acquisition excellence, and logistics power projection.

b. The AMC elements provide these capabilities to the Army Acquisition Executive, the Program Executive
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Officers, Program/Project/Product Management Offices, and the Army’s industrial suppliers to ensure the highest
quality materiel for the soldier.

c. The Medical Research, Development, Acquisition and Logistics Command, a major subordinate command of the
U.S. Army Medical Command, ensures that medical equipment, procedures, and services are provided U.S. Army
personnel in an effective manner worldwide.

d. To complete the Research, Development, and Acquisition process, the developmental test (DT) and evaluations
are confirmed in independent operational tests (OT) by the Operational Test and Evaluation Command (OPTEC).

e. Logistics power projection is aided by the logistics and sustainment activities accomplished by the new Industrial
Operations Command (USAIOC) and other logistics agencies and activities throughout AMC and the entire sustain-
ment community.

Figure 5-1. U.S. Army Materiel Command (USAMC)
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Figure 5-2. U.S. Army Materiel Command (USAMC)—Continued

Figure 5-3. Army Materiel Command “Commodity Commands”
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5–2. PROGRAM EXECUTIVE OFFICERS (PEOs)
a. The Army Acquisition Executive (AAE) (also Senior Procurement Executive) is assigned full time responsibility

to manage the Army’s acquisition system and functions.

b. Program Executive Officers are selected by the Secretary of the Army and may be either military or civilian. The
PEOs report directly to the AAE and oversee program resources and statutory compliance. Program/Project/Product
Managers (PMs) report to PEO(s) and execute program decisions in compliance with Army policy, AAE decisions,
statutes, and regulations. The PM is responsible for managing the day-to-day acquisition activities and managing and
executing the development, production, and fielding of assigned systems in accordance with approved performance,
schedule, and cost requirements. Other Project or Product Managers may be assigned outside the PEO structure at the
Major Army Command (MACOM) or Major Subordinate Command (MSC) level, as well as for joint projects reporting
to Office of the Secretary of Defense (OSD) for which the Department of the Army (DA) is executive agent; however,
all such acquisition activities are under the purview of the AAE.

c. The PEO structure receives extensive acquisition and technical support services from the Army Materiel Com-
mand, the Information Systems Command, and the Space and Strategic Defense Command.

Figure 5-4. AMC “Mission Oriented” and “Logistics and Sustainment” Commands and Activities
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Figure 5-5. Army Acquisition Executive

Figure 5-6. U.S. Army Medical Research, Development, Acquisition and Logistics Command (USAMRDALC)
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Figure 5-7. U.S. Army operational Test & Evaluation Command (USAOPTEC)

5–3. LOGISTICS and SUSTAINMENT
a. The foremost mission is providing for the soldier just enough support just in time. Through continuous support

arrangements, the U.S. industrial base, military depot and arsenal activities, and Army civilian and military personnel
work together to ensure that supplies and equipment are available. As troops are deployed for contingency operations
and operations other than war, prepositioned equipment and on-hand supplies accomplish the initial sustainment
requirement.

b. Then, AMC continues sustainment, distribution, and servicing support in theaters of operation through resupply
actions and by adding logistics support element personnel, logistics assistance representatives, and, when needed,
contractor or host nation support to ensure our soldiers are equipped, trained, and ready in every situation.

c. The AMC Logistics Support Element (LSE) is a multi-faceted logistical organization having flexible design
characteristics to control wholesale level support to military operations and is the forward element of the national
strategic logistics base. The LSE’s traditional role is to support Army forces. The LSE provides command and control
structure to orchestrate not only AMC resources, (including logistics assistance representatives (LARs) teams from
AMC commodity commands) but also logistics efforts from contractors, reserve component elements and host nation
support when available.

34 DA PAM 10–1 • 14 June 1994



Figure 5-8. Forward Logistics

Chapter 6
ARMY ORGANIZATIONAL INTERRELATIONSHIPS

6–1. Louisiana Maneuvers (LAM)
a. In the fall of 1941, the Army staged the largest series of maneuver exercises in its history. The exercise,

involving more than 400,000 soldiers in each iteration enabled the Army to prepare for the rigors of WWII. The intent
of the Louisiana Maneuvers of the 1990’s is to energize and guide the restructuring of the Army while simultaneously
keeping it combat ready for any contingency.

b. LAM, which is personally directed by the Army Chief of Staff and the TRADOC Commander, incorporates Title
10 and warfighting issues deemed most important by the Army’s senior leadership. LAM serves as a laboratory to
practice roles and missions, assess and direct progress, provide a framework for decisions, and facilitate the Army’s
transformation. With the LAM process, new technologies and ideas are being critically evaluated and more quickly
leveraged into the appropriations cycle.

c. Through Louisiana Maneuvers the Army will train and develop leaders, explore policy options, practice joint and
multinational operations, validate doctrine, and refine concepts that will prepare the Army for the 21st century.
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Figure 6-1. Louisiana Maneuvers—Transforming the Army

6–2. BATTLE LABS
The TRADOC Battle Laboratories are a means of developing capabilities for the Force Projection Army. Tied to the
Battlefield Dynamic Concepts and the Warfighting Doctrine of the new FM-100-5, Battle Labs use virtual, construc-
tive, and live distributed interactive simulations involving field soldiers and units in tactically competitive environments
to generate battlefield insights on ways to increase lethality, survivability, and tempo of operations. The six Battle Labs
integrate the needs and expertise of many Army organizations while accomplishing the Force Generation Process. Led
by combat developers and trainers, the Battle Labs use distributed interactive simulation to test, model, and refine the
Army’s doctrine, training, leader development, organizational force structure, materiel development to meet moderniza-
tion objectives, and soldier systems. This process is accomplished through the integration of materiel developers and
sustainers; command, control, communications, and intelligence organizations; and, the soldiers and leaders of war-
fighting units. Coupled with instrumented training, CINCs and headquarters exercises, activities at combat training
centers, and the Louisiana Maneuvers Process, Battle Labs are an important tool in the Force Generation Process.
Battle Labs bring together many organizations of the Army to experiment, analyze, and prioritize high pay off solutions
to field Combat Ready Units.
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Figure 6-2. Battle Labs

6–3. BOLD SHIFT
a. Bold Shift is a Forces Command program approved by the Army Chief of Staff and supported by the top leaders

of the Active Army, the Army National Guard, and the U.S. Army Reserve. Bold Shift’s objective is to develop, test
and implement programs to upgrade the overall readiness of a force that fully integrates the Active and Reserve
Components of America’s Army.

b. The Unit Mission Essential Task List (METL) is the performance standard and focuses training. The METL is
based on wartime mission and external directives (including doctrinal manuals) - the unit must train as it plans to fight.
Unit readiness is determined by the commander using the training assessment model (TAM). The TAM focuses on
wartime readiness indicators and reinforces the commander’s unit status report (USR) assessments.

c. Operational readiness evaluations (OREs) apply to units of both the active and reserve components. Evaluation of
operational readiness assesses critical training tasks (both individual and collective) and quality indicators in unit
personnel qualifications, logistics, maintenance, and training management. OREs provide unit commanders and higher
headquarters with a thorough evaluation of the most critical training tasks and readiness indicators. All these steps
enhance: Total Force Readiness.
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Figure 6-4. Bold Shift
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Appendix B
Definitions of Roles, Missions and Function

Figure B-1. Definitions of Roles, Missions and Function
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Appendix C
The Army’s Six Imperatives

Figure C-1. The Army’s Six Imperatives
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Appendix D
GROUPINGS of ARMY ORGANIZATIONS

D–1. Warfighting Organizations
Those units which execute missions during peacetime or conduct operations other than war and which fight and win
wars when required.

D–2. Combat Development and Training Organizations
Those which define doctrine, tactics, techniques, and procedures and which manage/conduct training.

D–3. Materiel Development and Sustainment Organizations
Those, which perform research, development, and acquisition of materiel and which ensure its availability to the
Warfighters and Peacekeepers.

D–4. Command, Control, Communications, and Intelligence Organizations
Those Higher Headquarters and specialized Army Commands that may also execute some Combat Development and
Training, Materiel Development and Sustainment, and Warfighting and Peacekeeping when required.
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Figure D-1. GROUPINGS of ARMY ORGANIZATIONS
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Appendix E
COMMAND AND SUPPORT RELATIONSHIPS

E–1. U.S. Army units operate under two types of relationships - command and support
A command relationship reflects the chain of command and degree of authority. A support relationship represents the
manner in which the maneuver unit is to be supported. U.S. Army units can operate in one of three command
relationships - assigned, attached, or OPCON (operational control).

E–2. Assignment
Assignment is the normal relationship when a parent unit directly commands its subordinate units. In this case, the
parent unit is responsible for all command responsibilities, personnel actions, and logistics support. The parent unit
may attach a subordinate unit to a supported commander when the parent unit does not provide adequate logistical
support or timely command decisions. Attachment to another headquarters means that all command and logistics
responsibilities are transferred to the supported unit.

E–3. Operational Control (OPCON)
Operational Control (OPCON) is appropriate when a supported unit commander needs task organization authority over
the unit, but the parent unit must provide logistics support. When a support relationship is established, the parent unit
retains command responsibility. The unit also remains responsible for logistics needs of the subordinate unit.

E–4. A General Support (GS)
A General Support (GS) relationship is appropriate when the higher headquarters requires central control and flexibility
in employing limited assets. In this relationship, support is to the force as a whole rather than to a particular sub-unit of
the force.

E–5. A Direct Support (DS)
A Direct Support (DS) relationship provides support that is directly responsive to the needs of a specific combat,
combat support, or combat service support element. It is usually for a single operation or a short period.
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Figure E-1. Army TOE and TDA Organizations
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Appendix F
Nine Principle of War

Figure F-1. Nine Principle of War
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Figure F-2. Six Principles of “operation other than war”
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Appendix G
Insignia of Army Rank And Pay Grades

Figure G-1. Insignia of Army Rank And Pay Grades
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Figure G-2. Insignia of Army Rank And Pay Grades—Continued

49DA PAM 10–1 • 14 June 1994



Appendix H
Branches of the Army

Figure H-1. Branches of the Army
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Figure H-2. Branches of the Army—Continued
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Appendix I
GENERAL STRUCTURING of ARMY FORCES

a. Missions are executed or carried out by different size elements or organizations within the Army. The basic
building block of all Army organizations is the individual soldier. A small group of soldiers organized to conduct
infantry maneuver and fires is called a squad. This appendix provides an illustrative example of the different size
elements. Graphics provide insight to a specific type unit of that size.

b. As elements of the Army’s organizational structure become larger units (i.e. brigade and higher), they contain
more and more subordinate elements from combat arms, combat support, and combat service support units, (e.g.,
companies and battalions).

c. Typically, a company is the smallest element of the Army to be given a designation and an affiliation with higher
headquarters at battalion and brigade level. This designation of an alpha/numeric and a branch cause an ’element’ to
become a ’unit.’ This section is provided as a tutorial reference.
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Figure I-1. GENERAL STRUCTURING of ARMY FORCES
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Figure I-2. Squad/Section
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Figure I-3. Platoon
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Figure I-4. Company/Battery/Troop
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Figure I-5. Battalion/Squadron
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Figure I-6. Brigade/Regiment/Group
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Figure I-7. Division
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Figure I-8. Corps
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Figure I-9. Army
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Appendix J
Locations of Twelve Active Divisions

Figure J-1. Locations of Twelve Active Divisions
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Figure J-2. Locations of Eight Army National Guard Divisions
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Appendix K
Major Army Installations-CONUS

Figure K-1. Major Army Installations-CONUS
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Figure K-2. Major Army Installations-Worldwide
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Appendix L
U.S. ARMY PERSONNEL STRENGTH

Figure L-1. U.S. ARMY PERSONNEL STRENGTH
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Glossary

Section I
Abbreviations

AC
Active Component

AGR
Active Guard/Reserve

ANG
Army National Guard

AMMO
Ammunition

ARSTAF
Army Staff

ASA
Assistant Secretary of Army

CA
Combat Arms

C4
Command, Control, Communications, and Computers

CINC
Commander-in-Chief

CONUS
Continental United States

CS
Combat Support

CSA
Chief of Staff, Army

CSS
Combat Service Support

DA
Department of the Army

DCS
Deputy Chief of Staff

DoD
Department of Defense

DS
Direct Support

EAC
Echelons above Corps

EEO
Equal Employment Opportunity
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GOCOM
General Officer Command

GOWG
General Officer Working Group

GS
General Support, General Staff

IMA
Individual Mobilization Augmentation

IRR
Individual Ready Reserve

JCS
Joint Chiefs of Staff

LAM
Louisiana Maneuvers

LARS
Logistics Assistance Representatives

MACOM
Major Army Command

MUSARC
Major U.S. Army Reserve Command

NGB
National Guard Bureau and Computers

OCONUS
Outside Continental United States

OOTW
Operations Other Than War

OPCON
Operational Control

OSD
Office of the Secretary of Defense

RC
Reserve Component

ROTC
Reserve Officer Training Corps

SA
Secretary of the Army

SADBU
Small and Disadvantaged Business Utilization

SOF
Special Operations Forces
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TAACOM
Theater Army Area Command

TDA
Table of Distribution and Allowances

TOE
Table of Organization and Equipment

TPU
Troop Program Unit

UN
United Nations

USAR
U.S. Army Reserve

Section II
Terms
This section contains no entries.

Section III
Special Abbreviations and Terms
This section contains no entries.
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